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Summary

Seasoned mental health professional skilled at advanced assessment and short-term, solution-
oriented therapy for mood, anxiety, and ADHD disorders. Utilize Gottman Method for

couples therapy and Cognitive Behavior Therapy (CBT) for individuals. Proficient in evidence-
based assessment instruments including PHQ-9, AUDIT, and GAD-7. LGBTQ-affirming and

experienced in working with couples exploring Ethical Non-Monogamy. Current provider for
Lyra Health.

Psychotherapist | Individual & Couples Therapy
Private Practice | San Francisco, CA | 2016 — Present

| provide evidence-based psychotherapy to individuals and couples navigating key emotional
and relational challenges. My areas of focus include:

* Couples Therapy: For couples in conflict or avoiding disagreements, utilize the Gottman

Method (Level 2 Training). | conduct a comprehensive online assessment and offer practical,
evidence-based communication tools tailored to each couple's needs. | also address sexual
issues using behavioral approaches to enhance intimacy and well-being.

- Individual Therapy (Mood, Anxiety, ADHD): Delivering targeted interventions using Cognitive
Behavior Therapy (CBT) and Motivational Interviewing (MI) to improve daily functioning and

emotional well-being.

- Life Transitions: Supporting clients through career changes, relationship shifts,
retirement, and health-related adjustments.

- Workplace Stress: Skilled in assessing and addressing workload challenges,
performance pressures, interpersonal conflict, and burnout.

EAP Manager | 2005-2015

- Led PG&E'’s enterprise-wide Employee Assistance Program (EAP) and Fitness for Duty
Program, supporting a diverse workforce across California to ensure employee well-
being and workplace safety.

- Clinical Leadership: Provided direct clinical assessment and consultation for complex
cases involving substance use, suicidal ideation, violent threats, eating disorders, and
severe mental health conditions. Delivered expert short-term counseling, crisis
intervention, and case management for high-risk and sensitive referrals.

- Crisis & Disaster Response: Spearheaded the critical incident response for the 2010
San Bruno gas explosion, coordinating psychological first aid and long-term employee
support over a two-year span. Designed innovative trauma response programs in

collaboration with PG&E senior leadership, union representatives, and the Red Cross.
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Pacific Gas and Electric Company (PG&E) — San Francisco, CA
EAP Manager | 2005-2015 continued

- Threat Management: Served as the mental health lead on PG&E’s interdisciplinary Threat
Management Team (HR, Legal, Corporate Security), contributing advanced clinical judgment
on workplace risk cases. Applied evidence-based practices and validated tools for threat
assessment and risk mitigation.

- Strategic Vendor & Program Oversight: Managed multiple behavioral health vendor
contracts with performance guarantees. Strengthened partnerships between onsite EAP,
external EAP providers, behavioral health plans, and PG&E Benefits. Acted as a “corporate
culture translator” to optimize service alignment and delivery.

- Program Innovation: Designed and launched a company-wide autism benefit, securing
executive sponsorship and coordinating delivery of high-quality ABA services and speech
therapy for children ages 2-5. Partnered with major health plans and consulted with a
national autism expert to ensure clinical integrity.

- Data & Compliance: Developed and maintained a secure, HIPAA-compliant electronic case
management system for EAP records. Ensured confidentiality while enabling data-informed
decision-making.

- Budget Management & Utilization Growth: Administered a comprehensive EAP budget,
including staff, consultants, audits, and system-wide initiatives. Achieved 5% increase in EAP
utilization through strategic outreach and visibility efforts. Delivered accurate forecasts and
implemented cost-containment strategies.

Pacific Gas and Electric Company — EAP Supervisor | 1994-2005

- Supervised 10 in-house EAP counselors across multiple California sites.

- Managed staffing life-cycle, recruitment, hiring, development and performance
oversight.

- Oversaw a year-long layoff process to ensure legal compliance and client care
continuity.

« Selected and trained EAP vendors on PG&E workplace culture.

- Delivered direct counseling, referrals, and workplace evaluations.

- Designed and led Fitness for Duty program, addressing impairments on the job.
- Supervised DOT and SAP testing, referred to top-tier treatment centers.

- Spearheaded Peer Volunteer Program, a joint company-union venture to support
recovering employees.



Education
+ Core Strengths Coaching Certificate, San Francisco State University (2021)

* M.A., Clinical Psychology, John F. Kennedy University, Orinda, CA
* B.A., Social Work, University of Wisconsin, Madison & Milwaukee

Professional Affiliations
« American Psychological Association (APA)

- Employee Assistance Professionals Association (EAPA)
- California Association of Marriage and Family Therapists (CAMFT)

Volunteer Experience
Hospice by the Bay (UCSF Affiliation - Hospice Counselor
San Francisco | Jan 2015 - Dec 2015

« Provided emotional support and end-of-life counseling to patients and their families.

Advanced Training & Continuing Education

» Advanced CBT for Depression and Anxiety, Dr. David Burns (Aug 2024)

* Fast Track to Level 3 TEAM-CBT Certification (Sept 2024 — Apr 2025)

» Sexual and Emotional Intimacy Skills, Dr. Allison Ash, Stanford (Jan — Mar 2022)

« Interpersonal Psychotherapy Level A, Dr. Scott Stuart (Aug 2022)

* Level 2 Gottman Method Training, San Francisco (Jan 2021)

+ Assessing and Treating Sex Issues in Psychotherapy — Level 1 (Mar 2019 — Dec 2020)
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